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Our cereals are Organic

Our beer production is 100% 
traditionally handcrafted

Our channel is eco-friendly

We favor  local distribution 
networks as much as possible

Products and Channels
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TOGA.SAS rejects all unfair competition and business 
practices, in particular any agreement with competitors 
or any concerted practice concerning financial 
conditions, the distribution of services, markets or 
customers. 

Mr. Laurent Thomas flies for us on his Nieuport-17.
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• Gifts and invitations

• Relations with public agents

• Bribes and hidden payments
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• Relations with suppliers and customers,

• Patronage and sponsorship,

• Relationships with consultants,

• Facilitation payments...






























The same applies if a close family member is an 
employee of a competitor, customer or supplier.  

TOGA.SAS employees must identify the risks of 
conflicts of interest, disclose them to their supervisor 
or to the Legal Department and act, in all 
circumstances, in the best interests of the Group.  

In the interest of integrity, they must also refrain from 
any action that could lead to a real or potential conflict 

of interest. They must not use their position within 
TOGA.SAS for direct or indirect personal gain. In the 
event of a conflict of interest, the associate must not 
take part in the decision in question. 

Nos installations côté brasserie 
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8. CONFIDENTIALITY

TOGA.SAS endeavors to maintain confidentiality in the use of data, information, 
expertise, intellectual and industrial property rights and business secrets within the 
Group and in the performance of its contracts. All associates are obliged to keep 
confidential information relating to TOGA.SAS, its customers, suppliers and 
associates to themselves only. This obligation continues even after they have left the 
Group. 
 
All confidential information must be kept confidential unless it has been disclosed to 
the public in an authorized manner, as unauthorized disclosure may be detrimental 
to TOGA.SAS. Each employee must ensure that any information that is not made 
public remains strictly confidential. This confidentiality obligation covers not only 
information relating to the company and its economic and human ecosystem. 

Each associate must : 
- limit the disclosure of confidential information to those who have a legitimate need 
to know;

- keep securely, regardless of their format (paper or electronic), all confidential data 
relating to the activities of the company and the companies with which it has 
business relations;

- prevent any disclosure of confidential information to persons outside TOGA.SAS 
(including their family members).

9. ACCURACY OF ACCOUNTING AND FINANCIAL INFORMATION

TOGA.SAS is committed to providing accurate, transparent and regular information. 
The fairness of the accounts enables the Group to base its decisions on complete, 
accurate and reliable information.  

TOGA.SAS and its employees are obliged to produce regular and accurate financial 
statements that give a true and fair view of the financial position, results of 
operations, transactions, assets and liabilities of the Group. The preparation of these 
documents must be in accordance with accounting principles with entries supported 
by appropriate documents issued by parties acting in good faith.

All documents are stored in accordance with applicable laws and group policies. All 
transfers of funds require special vigilance, including the identity of the recipient and 
the purpose of the transfer. 

10. USE OF CORPORATE INFORMATION TECHNOLOGY RESOURCES

Associates must comply with the Group's IT and telecommunications usage policy 
and the Group's IT systems security policy. 
 
Information technology, including hardware, software, networks and the information 
contained therein, is a key factor in the company's success and should be used 
responsibly and only for legitimate purposes.  

E-mail should be handled with the same care as any other written communication. 
In particular, employees are prohibited from using TOGA.SAS' computer systems to 
access, save or send web pages or messages with illegal or defamatory content. 
Personal use of the company's IT resources, such as sending e-mails to third parties, 
must be kept to a minimum and must never involve the installation of hardware or 
software that does not comply with TOGA.SAS' IT standards or infringes on the 
copyright of third parties. . 
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11. PROTECTION OF COMPANY ASSETS

TOGA.SAS expects its associates to manage the company's assets responsibly and to 
make business decisions on the basis of transparent risk-benefit analyses.  

Assets include patents, trademarks, expertise, lists of customers, subcontractors or 
suppliers, market information, technical or business practices, commercial offers and 
technical studies, and more generally any data or information to which associates have 
access in the performance of their duties.  

The integrity of TOGA.SAS' business partners, among others, must therefore be 
verified in accordance with the relevant rules and practices.  

Associates are not permitted to use the Group's assets for personal, illegal or unlawful 
purposes. This does not include items made available to them in the course of their 
duties or benefits in kind granted in accordance with applicable regulations.  

Similarly, the name of the company or the brands held by it may not be used by an 
associate for personal purposes, particularly on social networks or on the Internet. In 
no case may they speak in the name and on behalf of the company if they have not 
been expressly authorized to do so by management.
 
12. HEALTH AND SAFETY IN THE WORKPLACE - ANTI-
DISCRIMINATION AND ANTI-HARASSMENT - DISABILITY

TOGA.SAS guarantees adequate working conditions for its employees, including 
health and safety, who have a duty to contribute to these conditions by complying 
with the relevant company rules.  

The Group guarantees its associates and stakeholders a working environment that 
excludes any discrimination based on gender, sexual orientation, ethnic origin or 
religion, the status of employee representative, the exercise of a trade union mandate, 
political opinions, disability, age or any other offensive physical, verbal or visual 
behavior. 
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Each associate may contact their human resources 
department if they have any questions about this policy.  

It is the responsibility of each associate to immediately 
report to their supervisor any legal violations or 
breaches of TOGA.SAS' rules that come to their 
attention. Such reports must be made in good faith 
and properly documented. All notifications of 
suspected violations will be treated with the utmost 
seriousness and confidentiality, in particular in the 
context of the reporting procedure described below. 

No retaliation, harassment, or threats will be made 
against the authors of such reports, and their identity 
will be kept confidential to the extent permitted by 
law.   

From the first pilot that we honor, to this new generation that keeps on fighting 
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Signature of Founder and General Manager Signature of Founder and CEO 
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Nous remercions toutes les personnes qui ont permis que ce beau 
projet prenne vie et toutes les équipes de TOGA qui font chaque jour 
de leur mieux pour que nous allions ensemble, plus loin.


Nous serons toujours à TOGA !!

Remerciements 
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